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B xoze peanu3zanyy npoekTa MmoAroToBIEHO METOANYECKOE TIOCOOHE ISl YIIPaBICHYECKOTO
nepcoHana o "OcCHOBaM 3KOJIOTUH, OXpaHbl IPUPOJIBI U IKOJIOTMUYECKOTO MpaBa'", U HaIvIsAHbIE
nocoOus (TTaKarsl) K JEKIMOHHBIM 3aHATHIM. [IpoBeneHa konpepenuus: "IloBeiienue
MH(POPMHUPOBAHHOCTH YIPABICHYECKOTO MEPCOHANIA, TOCYIAPCTBEHHBIX IPAXKIAHCKUX U
MYHHUIANATBHBIX CITYXKAIIUX 110 BOIIPOCAM 3aKOHOAATEIhCTBA B 00JIACTH COXPaHEHUS
Oropa3zHO0Opa3us, PaIMOHATHHOTO TPUPOAOIIONIE30BaHus - OmbIT poekta [IPOOH/TD® ¢
y4acTHUEM CIELHUATUCTOB, pa0OTAIONINX B 00JIACTH MTOJTOTOBKU M MEPETIOITOTOBKU
YIpaBJIEHYECKOTO NEPCOHANA U IPYTHX 3aMHTEPECOBAHHBIX JIAII.
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